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WAI,I(-IN-INTERVIE,W FOR ONE POSITION OF YOUNC PROF'E,SSIONAL.t

AT ICAR-NRCE,, H I SAR (HARYANA)

No. 9-146/N/is cl2o22 Dated ' 11'07 '2022

Applications are invited to attend interview lbr one position of Young Professional-[ purely orr

contractr:al basis ancl co-tern.rir.rr-rs u,ith respective proiect at ICAR-NRCE, IJisar (llar1'arta).

'fhc eligible candiclates (appealing in-person) are reclLresteti to scrrcl their applicatiotrs irr the

enclosecj profbrpra alongivith scannecl attestecl copics ol the original clitcturertts tltrotlgh cttrail orllt to

copcerped Inchargc'as rrcptiopecl belor,r,. so as to reaclr b1'2Ofl'.1u1,2022 llositivelr'. Applictttiorls receiv'eil

after tlte due date u,ill not be enlertained. Applications sent on anv otliel crtrail rvill aiso Ilot be crltel'tairled

Original clocuprents of the cancliclates appcaring fbr intervierv in-ltersorr lr'ill bc verii'ied otl tllc dale oi'

ittterv ielv.

Sr.

No
Nlrnrc. ntLnrbcr and

crnolrrrrents ol'the
position(s)

Nanre r f Sectirlnr
IrlojeotiPJi Inchalgc
rvith cnrail lD

Qu a lili cat io n s DLrration
engagenrellt

ol' [)atc & tinrc
o l' rva ll<-

irrr'on linc
i nLcrvicu

Yoirng
Plole ssior-ra.l-l:

OIre ;

Rs 25.0001 P.Nl

Consoliclatcd
(no other

aIlolvit.t'tccs
adnrissibLe)

Pulchasc Sec1.ion.

ICAR-NRClF.. IIisar

lnclrarge
Slr SLur il.
Ar'\o

Er.nail :

sw-rj*4reir*iih.ttt

[,ssential ()Lral i1 rcation

Gradualc u,ith a1 least 60o,ir marks

in Con-rllrtel Applical.ion.

Desirable QLra liflcation

(lancliciatcs havittg u,ot li crpet icllce
in (leN'1ic-ol'ilcctN4lS IrN,1S1PIN1S

ri,ill bc ltii,cn pliontr.

Sir months

'l hc periorl can bt:

cLrr taile d,t

crtendcd ls pcr

neccl srrblcct lo
perfirrmai-ice.

29 .,u1,2022 at

11.00 AM
onrvards at

ICAI{-NRCTl].
I-lisar
(l"laryana)

Note:-

I-he candiclates r,,,ill serrcl their applications directly'to cttttcerllccl Irlchar'.9c at thc gir"crl elllail

addless abovc.

Atleast five applicauts utay be sholtlisted based on their qLralilf ing acaclclnic perfbrll')allce as

per at'l assessment criterion. These shortlistecl candidates will trndergo a panel illten'iel". Iror'

specialise<1 .iobs relatecl to administrative/tlnance/legal positions, if tlecessarv, \\'ritter) tests atlcl

assiglptelrts uta,v also lrc conductecl before the panel ittten,ierv. In case of tie at arll' stage all

tl-re catrcliclatcs who have sante utarlis u,ill be consiclered to havc clLralitiecl ttll l'Lrrthel I'ol,ll)cls.

'l'he appointr]ten1 of selectecl cancliclate rvill be strb.lect to the conditiorl that llc/sllc is dccl:rrccl

nrcrlicalll, f rt lbl servicc- [11r 1l',. ltresct'ibecl tleciicltl atrtllol'it1 .

'fhere is uo ueeci to sepcl Ia;cl c6p1, 91'tlte application arrcl onll the applicatiotts I'reeitcti

throLrgh entail at the givcn entail lD iigairtst. each posiliort u,ill be erlterti'rined. lloucr'er" tll'i:

capdiclate should bring harcl cop\ oI clLrly.' lrllcd in applicatiort lbrrl] alollgu'itlr ( \' arlcl lr

passpot't sizc pltoto altcl othcr altestcrd certillcates at tltc tinrc o1- irtletlictr. it'l'bLrrrtl slrorl listctl

arrd cal lecl lirr intet'r'icu.

l-he applicants mLlst bling r.r,ith therr tlie orisinal docLttllctlts altlllg\vitll erpe'ticttu';

certificate(s) if any. at the tirrre of intervien.

No TA/DA u,ill be paid to the candiclates fbr atterrdiug the interviL'\\ .

E,ligible carrcjiclates rvho are called fbr inten,ieu,rvitl be recltrireci to bc prcsellt at lcast l0
minLrtes befbre scheclulec] time ot'r the date of intervieu, litt'conrplctitlg necessary' {orrllalitics
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It.
III.

Tlie positions are pr-rrely temporary ancl r,r,ill be filled or.r contractual basis till the tertrination rtf'the

pro-ject OR as pel the need. whichever is earlier. The dLrration of engageulent is given as against erch.

Horvever, dLrration o1'engagenrent can be cLrrtailed/extendecl as per neecl and sLrbject ttt pcrfitlrttattce clf'

tlte crrrrlidlrlt'.
'l-he errgagerrent u,,illnot constitllte a regr-rlar'-iob or appointnrent oI an-\, nLltule in the lC]AIt/NRCE.
'lhe minimLul age rvill be 2l y,ears and lnaxinrr-rnr zl5 ycars rvith lelaration as lter rrt les. as olt the clate of'

irrlcli icu

No T'A/DA r,r,ill be paicl l'or attending the intelvier,r,in persort. Cloncealirtg o1'ltrcts ttl-u.rttttssittn itr ;ttlr

fonr shall lead to disqrralif ication or tcrnrination oIstrch canclidates.
'['he selccted canclidate rvill be stationed at lC]AR-NI{CE, ancl NC\/ lC- llisal antl lrave to altctrcl

laborator'1,, glasshouse and f ield tlials relartecl r'r,orl(s at this Centre.

Candidate shoulcl be rvillirrg to complete the allottecl r,r,orh in titne. Work ntav be allottecl basecl orl the

prcr.ject requirements rather than the expertise ol'the candidate.

The u,orkiug hours lvill be salre as regular:.employees of ICAR. No extra benefit r,rill be allc,u'ecl fbr

worliing be.voncl office houls. Unauthorised absence fr"om the pro.iect/u'orli f'or a contit.tttctt-ts pcriitd of'

08 da1,5 rvithout valici reasons shall leacl to autonrxtic telnrinatiou o1-the eu.qagentent.

Tlte Young Prolessional shall have to comply rvith the SerLral Harassn.tcttt ol'Wonten at Worliplace

(Pler,entiorr, Plohibition and Redressal) Act 2013.
'l'he Youn(, Plolessional (YP) shall be sub.iect 1o the lau,s o1'sccl'cu\ r,l- tlre c()LInlt\'' atttl rvill sisrl a

dc,cllration o1'secrecl,arnd Non-Disclosure Agrcenrent Lrelbre re;rortirrg (Anrtcrure-l).

littellectLral Propcrty createcl clue to r.volli ol'Young l'rrf'essional clLrring his/lrer valicl teriLrtc.

Tlte candidate(s) shall lrot clain-r regular a1t1;ointnrent at tlris Clentr.c. lrs tlre positiorr(s) i: iu-r r()-tutiriiltt)
u,ith the pro.iect or as per the nced.

All candidates are also requirecl conrpLrlsorily to 1'urnish the cleclaration clirlv signctl in the lbltttat

annexecl and subni it alongrvith the application.

DLu'ing the telnt of engagetrent the YP shall contplv rvith the Slanclarcis o1'Condtrct. FailLtre to t:ttntpl\r

r.r,ith the sarre r,villbecor.ne aground fbrtermination of thc'YP r'r,ithout notice.

Alre:rcl.v enrployed car-rdidate must bring NOC frorl the ir present enrplclyet'.

Fingage ment of YPs will be subject to relevant luleslgtridelines.

Asstt.
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ANl\BXURE-I

I' " """ s/o/l)io
Sh..... rvill conrplt r,r'itlr thc Ol'llcrrrl SccreL

Acte, 1923, as aurelclecl fl-onr tinre to tinte ancl u,ill not ilisclose atrv itrlbrrllatiorriclttta acqtrirccl bv tll,.:

colnpetelt arrthor.itr,'in the ICIAR. or in the bonaficle clischarge of ntr clLrties. prrblish a bot-rli or a

c6tnpilation ol'alticles or pzrrticipatc in mcdia broaclcast or contribLrte alt at'ticle or u't'itc a lc-tter 10 all\'

nr:\lrspaller(s) or peliodical(s) either ir.r lny or,vr.r nalre or anonymously or pscudonvurously irl the tlalre of

any other.person if such book" article, broadcast ol letter relates to sr-rb.iect t.nzrtter pertaining to olficial

busirtess ol'[L-AR.

Signalurc

Nalne ... .

,Aclclless.

MoLr

E,nrail



Ittl

I'ROFESSIONAL (\'P-l) r{f I CIAIL-NI{(l lr- . I{ IS.{ IT

Dctails glecitrcalir-1ral clLrali{ication [L'ont 10'l'onrvarcls (Attach i]ttestecl copics olcertil'lcatcrs)

I FrrllName Ll locl<. I-etters

Poste recetlt

pctsspart-size

pltotolJtlp11

2 Father''s Name
J Date ol Birth
4 of lications

5 Aclclress vvith PIN Coclc

a. Pert'ttattetlt
b. luI cotltttltriliuatitrlt

6 N4obile No. ancl altcrltate nto[rilc ltLttllbcr

1 Enrail,\dclress
8 Gender'

9 Man[al statLrs

t0 W lr clher belon g.s to SC/ST/OBC/General

ll Position fbr u,hiclt appliecl {br (Narne ol'positiorr arlcl thc

pro.ject name tttt-tst be mr:tttioned) (Please notc tlrat a

caud iclate can fbr one s ition

12. Whether opt for in-persou interview or online
interv ieu,

Ce11i1'lcatc/

Degree

Board/
U n ivels ity

Nlajor SLrb.iect Year ol
passing

Nl lx irl ttrn

rlritlis
Marl<s

obta inccl

Percentage

12. Details o1''orperienoe (inclLrde experience o1'one year atrd above otllti, attaclr the proo[)

13 t)etails ttl'lttrblicatitrrrs (onll,prrblisltecl rcsearclr l)iille rs itt.lotrrlral rritlr NAAS rlltirlg, IlllPacl I llctor )

l.- tr trir.i ecl ion trerl itl cattr 1 r'otrt plesctlt erll ll l ovet' Y esiN tr

,,\titl itional i n lolrrratiorr. i l' art.r

Sc I l' cleclaration legald i rt g t.rLrth lit I rlcss i rl allpl icatitlrl

1.+.

S.No I'osition held IJrrplol,'er' Pcriocl (fi'om) Periocl (to) 'Total experierrce
(yeals )

r5

Anne.1q1 s_ll

APPI-ICATIO}I IiOII't'HIi 1'ENIPORAITY CONI]ITACTLIALPOSI't'ION OF' YOI]N(;

Age as on closing ilatcr 1or receipt

only)

16.



DLr(11.,\i{A'l'lON

t otso l-,"ret-,y, cleclar.e that none ol'r.r'rv near or clistant lclatirre is an eurPlor"ee o1'the ICIAI{-Natiortal lLesearch

centre on Equires (NRCII). 1f tbLrncJ otherrvise and in the erreut ol nor-r dcclaring the sar.ne as prescriberl in the

advertiseluent. rxy capcliclature to the Interview and niy selectioll to the post be carlcelled'

CR

I declare that Dr.i Shri/Mrs.... u,orl<ing in ICIAR-NI{C-Ll is trrv tclativc

I ...... ... .... hc;cb), clccllr'c th;rt all slatL:ltlcllts lrlilcle

fbu,cl lilse or incot-rect. rr1,cancliclnlr-rre/appoinLrttettt ilc cirttcclletl tr itlrt'rt1 :tllt lt"Iie t

Datc &placc S ignatttt'e

Irul I name ol' the Cancliclatc


